
 

 

 
 
 
 
 
 
 
 

 
CITY OF HOBART 

 
 
 
 

AGENDA 

Community, Culture and Events Committee 
Meeting  

 

Open Portion 
 

Thursday, 29 April 2021  

 
at 5:30 pm  

via Zoom  



 

 

 
 
 
 

THE MISSION 

Working together to make Hobart a better place for the community.  

THE VALUES 

The Council is: 
 
People We care about people ï our community, our customers 

and colleagues. 

Teamwork We collaborate both within the organisation and with 
external stakeholders drawing on skills and expertise for 
the benefit of our community.  

Focus and Direction We have clear goals and plans to achieve sustainable 
social, environmental and economic outcomes for the 
Hobart community.   

Creativity and 
Innovation 

We embrace new approaches and continuously improve to 
achieve better outcomes for our community.  

Accountability We are transparent, work to high ethical and professional 
standards and are accountable for delivering outcomes for 
our community.  
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ORDER OF BUSINESS 
 

Business listed on the agenda is to be conducted in the order in which it 
is set out, unless the committee by simple majority determines 

otherwise. 
 

APOLOGIES AND LEAVE OF ABSENCE 

1. CO-OPTION OF A COMMITTEE MEMBER IN THE EVENT OF A 
VACANCY ................................................................................................. 4 

2. CONFIRMATION OF MINUTES ................................................................ 4 

3. CONSIDERATION OF SUPPLEMENTARY ITEMS ................................. 5 

4. INDICATIONS OF PECUNIARY AND CONFLICTS OF INTEREST ........ 5 

5. TRANSFER OF AGENDA ITEMS ............................................................. 5 

6. REPORTS ................................................................................................. 6 

6.1 Hobart - A City for All - Community Inclusion and Equity 
Framework ......................................................................................... 6 

6.2 Community Commitments ................................................................ 44 

6.3 2021-22 Fees and Charges - Community Life ............................... 141 

6.4 Applications Approved Under the Delegated Authority of the 
Deputy General Manager for Quick Response Grants .................. 156 

7. COMMITTEE ACTION STATUS REPORT ........................................... 159 

7.1 Committee Actions - Status Report ............................................... 159 

8. QUESTIONS WITHOUT NOTICE ......................................................... 164 

9. CLOSED PORTION OF THE MEETING ............................................... 165 
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Community, Culture and Events Committee Meeting (Open Portion) held 
Thursday, 29 April 2021 at 5:30 pm in the via Zoom. 
 
This meeting of the Community, Culture and Events Committee is held in 
accordance with a Notice issued by the Premier on 3 April 2020 under section 
18 of the COVID-19 Disease Emergency (Miscellaneous Provisions) Act 2020. 
 
COMMITTEE MEMBERS 
Sherlock (Chairman) 
Sexton 
Harvey 
Dutta 
Ewin 
 
NON-MEMBERS 
Lord Mayor Reynolds 
Deputy Lord Mayor Burnet 
Zucco 
Briscoe 
Thomas 
Behrakis 
Coats 

Apologies: 
 
 
 
Leave of Absence: Nil. 
 

1. CO-OPTION OF A COMMITTEE MEMBER IN THE EVENT OF A 
VACANCY 

 
 
 
 
 
 
 

2. CONFIRMATION OF MINUTES 

 
The minutes of the Open Portion of the Community, Culture and Events 
Committee meeting held on Thursday, 25 March 2021, are submitted for 
confirming as an accurate record. 
  

 
 
 
 
 
 

../../../RedirectToInvalidFileName.aspx?FileName=CCEC_25032021_MIN_1464.PDF
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3. CONSIDERATION OF SUPPLEMENTARY ITEMS 
Ref: Part 2, Regulation 8(6) of the Local Government (Meeting Procedures) Regulations 2015. 

Recommendation 
 
That the Committee resolve to deal with any supplementary items not 
appearing on the agenda, as reported by the Acting General Manager. 
 

 

4. INDICATIONS OF PECUNIARY AND CONFLICTS OF INTEREST 
Ref: Part 2, Regulation 8(7) of the Local Government (Meeting Procedures) Regulations 2015. 

 
Members of the committee are requested to indicate where they may have any 
pecuniary or conflict of interest in respect to any matter appearing on the 
agenda, or any supplementary item to the agenda, which the committee has 
resolved to deal with. 

 

5. TRANSFER OF AGENDA ITEMS 
Regulation 15 of the Local Government (Meeting Procedures) Regulations 2015. 

 
A committee may close a part of a meeting to the public where a matter to be 
discussed falls within 15(2) of the above regulations. 
 
In the event that the committee transfer an item to the closed portion, the 
reasons for doing so should be stated. 
 
Are there any items which should be transferred from this agenda to the 
closed portion of the agenda, or from the closed to the open portion of the 
agenda? 
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6. REPORTS 

 
6.1 Hobart - A City for All - Community Inclusion and Equity Framework 
 File Ref: F21/33293; 17/237 

Report of the Community Participation Coordinator, Manager Community 
and Culture and the Acting Director Community Life of 22 April 2021 and 
attachments. 

Delegation: Council
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REPORT TITLE: HOBART - A CITY FOR ALL - COMMUNITY 
INCLUSION AND EQUITY FRAMEWORK  

REPORT PROVIDED BY: Community Participation Coordinator 
Manager Community and Culture 
Acting Director Community Life  

 

1. Report Purpose and Community Benefit 

1.1. The purpose of this report is to seek final endorsement from the Council 
for the Hobart: A City for All ï Community Inclusion and Equity 
Framework. 

1.1.1. The framework replaces the existing Social Inclusion Strategy 
2014-19 and provides a guiding document to support the Cityôs 
work in creating a city for all. 

2. Report Summary 

2.1. The Council endorsed the Hobart: A City for All ï Community Inclusion 
and Equity Framework to be released for public comment at its meeting 
of 9 March 2021. 

2.2. Hobart: A City for All supports the City to communicate the role of Local 
Government in community inclusion and equity. 

2.3. Work in community inclusion and social equity has been guided by the 
Social Inclusion Strategy over the past decade. As this strategy has 
now expired, engagement has been undertaken to develop a new 
strategic framework to guide the Councilôs work into the future. 

2.4. Extensive community sector and stakeholder engagement was 
undertaken during 2020, involving Community Network and Advisory 
Groups, City of Hobart staff and Elected Members as part of the draft 
being developed. 

2.5. Public engagement was undertaken in March/April through the following 
mechanisms: 

¶ City of Hobart Your Say website 

¶ Distribution through a broad range of community networks 

¶ City of Hobart social media page 

¶ Verbal sharing with community reference groups and networks 

2.6. There were nine formal submissions received with eight out of the nine 
providing positive feedback and one submission not in support of the 
document. Informal feedback from reference groups and networks was 
highly positive. 
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2.7. Many of the suggestions for changes included in the submissions were 
minor in nature and have been able to be incorporated into the 
document. The final document incorporating the suggested 
amendments is shown at Attachment A to this report. 

2.8. This feedback has also been considered during the development of the 
draft community commitments. 

3. Recommendation 

That the Hobart: A City for All ï Community Inclusion and Equity 
Framework marked as Attachment A of the Community, Culture and 
Events Committee agenda of 29 April 2021, be adopted. 

 

4. Background 

4.1. Hobart: A City for All supports the City to communicate the role of Local 
Government in community inclusion and equity. 

4.2. Work in community inclusion and equity has been guided by the Social 
Inclusion Strategy over the past decade. As this Strategy has now 
expired, a project was undertaken to develop a new strategic framework 
to guide the Councilôs work into the future. 

4.3. Extensive community sector and stakeholder engagement was 
undertaken during 2020, involving community network and advisory 
groups, City of Hobart staff and Elected Members. 

4.4. Key themes from engagement included: acknowledgement of the City 
as leader; inclusive and positive language; poverty and inequality; 
LGBTQI inclusion; and internal inclusion and education. 

4.5. Hobart: A City for All is intended as a robust framework to complement 
the City of Hobartôs Capital City Strategic Plan 2019-29, providing 
context and guidance for staff as they deliver on the strategic plan. 

4.6. The framework also sits alongside the Social Inclusion Policy that was 
adopted by Council in September 2020 and is shown at Attachment B 
to this report. 

4.7. The framework and policy aim to provide a policy position and set of 
guiding principles to support the City of Hobart in addressing the 
systemic causes of exclusion and discrimination and in working 
proactively to build a city for all. 

4.8. The framework demonstrates the Cityôs commitment to ensuring that 
each member of the community has the opportunity, choice and 
freedom to participate fully in the life of the City. 
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4.8.1. Specifically, the framework has been designed to: 

¶ support and enhance the delivery of community outcomes 
across the organisation; 

¶ provide context about the role the City plays in creating a 
city for all; 

¶ provide background information on the challenges our 
community face; and 

¶ outline the Cityôs approach and tools for delivering 
outcomes. 

4.9. Hobart: A City for All is intended a robust framework to complement the 
Cityôs strategic plan, providing context and guidance for staff as they 
deliver on the strategic plan. The framework provides capacity for 
growth and innovation and has the ability to be flexible and adaptive to 
enable us to respond to the changing environment. 

4.10. The framework does not include specific goals or actions as these are 
included in the City of Hobartôs Annual Plan and relevant organisational 
action plans. This change also provides stronger alignment with the 
Cityôs Strategic Measurement System that is currently being finalised. 

4.11. In conjunction with this framework, a suite of revised community 
commitments have also been developed in collaboration with 
community partners. A report on the commitments is also included on 
this agenda for the Community, Culture and Events Committee. 

4.11.1. Feedback from the community engagement on the Hobart: A 
City for All has also been considered in the development of the 
commitments. 

4.12. The community commitments will contain the tangible deliverables for 
much of the Cityôs work in creating a city for all. The documents are 
designed to be reviewed regularly to remain responsive to emerging 
issues and trends. 

4.13. In accordance with the resolution from the Council meeting of 9 March 
2021, a community engagement process has been undertaken, 
including distribution through community networks, further engagement 
with reference and advisory groups and online engagement delivered 
through Your Say Hobart. 

Engagement Outcomes 

4.14. Following extensive early engagement in the development of the draft 
Framework, further, public engagement was undertaken through the 
following mechanisms: 

¶ City of Hobart Your Say website 

¶ Distribution through a broad range of community networks 
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¶ City of Hobart social media page 

¶ Verbal sharing with community reference groups and networks 

4.15. There were nine high quality, formal submissions received with eight 
out of the nine providing positive feedback and one submission not in 
support of the document. 

4.15.1. The respondent who did not support the document felt that the 
concept of reconciliation was not inclusive and did not support 
targeted work with equity groups as the reason for their lack of 
support. 

4.15.2. Responses focussed on language consistency, inclusion of 
various community groups (gender and LGBTQI), a focus on 
systemic and structural change and workplace equity. 

4.15.3. Informal feedback from reference groups and networks was 
highly positive, highlighting the City of Hobartôs leadership on 
inclusion and equity. Participants noted that they were 
interested to see the suggested actions within the Community 
Commitments and to provide more specific feedback when 
these are distributed for comment. 

4.16. Many of the suggestions for changes included in the submissions were 
minor in nature and have been able to be incorporated into the 
document. 

5. Proposal and Implementation 

5.1. It is proposed that the Council adopt the Hobart: A City for All ï 
Community Inclusion and Equity Framework for operational delivery. 

5.2. If adopted, the Community Programs team will work with employees 
across the organisation to embed the use of the framework to support 
improved inclusion and equity outcomes. 

6. Strategic Planning and Policy Considerations 

6.1. Hobart: a City for All has been designed to directly respond to both the 
Hobart: A Community vision for our island capital and the Capital City 
Strategic Plan 2019-29. The framework aligns directly with the 
outcomes in the strategic plan, and will support the City in delivering on 
the communityôs vision. 

6.1.1. The framework is specifically aligned with Pillar 2: Community 
Inclusion, participation and belonging. The majority of 
community inclusion and equity outcomes are delivered through 
this pillar however it is noted that there are community inclusion 
actions and outcomes across the majority of strategic plan 
pillars. 
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6.1.2. The outcomes in Hobart: A City for All have been aligned with 
the outcome areas in the strategic plan under: Truth and 
Reconciliation, Participation and Access, Wellbeing and 
Knowledge and Safety and Resilience. 

7. Financial Implications 

7.1. Funding Source and Impact on Current Year Operating Result 

7.1.1. There is no financial impact from this report. All work relating to 
the framework is undertaken within current budget allocations. 

7.2. Impact on Future Yearsô Financial Result 

7.2.1. There are no anticipated future financial impacts from this 
report. 

7.3. Asset Related Implications 

7.3.1. There are no asset related implications. 

8. Legal, Risk and Legislative Considerations 

8.1. Hobart: A City for All supports the Cityôs delivery of its commitment 
under the Tasmanian Local Government Act which says that the role of 
local government is: 

(a) to provide for the health, safety and welfare of the community; 

(b) to represent and promote the interests of the community; and 

(c) to provide for the peace, order and good government of the 
municipal area. 

8.2. This revised framework is likely to reduce the Cityôs reputational risk as 
it delivers upon the communityôs expectations as articulated in the 
Hobart: A community vision for our island capital. 

9. Environmental Considerations 

9.1. The Hobart: A City for All framework promotes community resilience 
and capacity building and has alignment with the community principles 
of the Sustainable Hobart Action Plan 2020-25. 

10. Social and Customer Considerations 

10.1. Hobart: A City for All is a framework that guides the Cityôs work in being 
socially inclusive and taking deliberate actions to remove or reduce 
barriers to inclusion and to create opportunities that facilitate and 
encourage full participation. 
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11. Marketing and Media 

11.1. Hobart: A City for All supports the City to communicate the role of Local 
Government in community inclusion and equity. If adopted, promotion of 
the new framework will be undertaken to highlight the importance and 
value of having a city where all community members are valued and are 
able to participate in community life. 

12. Community and Stakeholder Engagement 

12.1. Detailed and specific engagement was undertaken to inform the 
approach, format and content within this document. An engagement 
plan was developed and delivered in collaboration with the Community 
Engagement team to outline the approach, methodologies and tools. 

12.2. Engagement was carried out with the following aims: 

¶ Building support for and understanding of social inclusion work in 
Hobart and provide opportunity for input. 

¶ To develop a framework and policy that are well supported by staff, 
Elected Members and the broader community. 

¶ To strengthen the City of Hobartôs relationship with relevant 
community groups, community leaders and organisations. 

12.3. Further community engagement was undertaken on the draft document 
and included online, face-to-face and email engagement. 

12.3.1. Engagement showed strong support for the framework and 
confirmed the Cityôs role in community inclusion and equity. 

12.4. In conjunction with this framework, a suite of revised community 
commitments have also been developed in collaboration with 
community partners. If endorsed, these will go to broad community 
engagement in May. 

13. Delegation 

13.1. This is a matter for the Councilôs determination. 
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As signatory to this report, I certify that, pursuant to Section 55(1) of the Local 
Government Act 1993, I hold no interest, as referred to in Section 49 of the Local 
Government Act 1993, in matters contained in this report. 
 

 
Sophie Calic 
COMMUNITY PARTICIPATION 
COORDINATOR 

 
Kimbra Parker 
MANAGER COMMUNITY AND 
CULTURE 

 
Iris Goetzki 
ACTING DIRECTOR COMMUNITY LIFE 

 

  
Date: 22 April 2021 
File Reference: F21/33293; 17/237  
 
 

Attachment A: Hobart: A City for All - Community Inclusion and Equity 
Framework ᶓ  

Attachment B: Social Inclusion Policy ᶓ   

CCEC_29042021_AGN_1465_AT_files/CCEC_29042021_AGN_1465_AT_Attachment_8262_1.PDF
CCEC_29042021_AGN_1465_AT_files/CCEC_29042021_AGN_1465_AT_Attachment_8262_2.PDF
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